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A G R E E M E N  T
This agreement made this 6th day of December, 1937 by and between 
the Sanitary Grocery Company, a corporation, hereinafter referred to as the Em­
ployer and Local 157 of the Retail Clerks International Protective Association, 
A. F. of L#, of Richmond, Virginia, hereinafter referred to as the Union,
WITNESSETH:
That whereas the parties to this agreement desire to establish and 
maintain a mutual understanding, to create harmonious relations between the em­
ployer and the employees and to abide by this contract to settle any and what­
ever dispute may arise between them, it is therefore, by both parties understood 
and agreed that:
I.
FL The Employer recognizes the Union as the exclusive bargaining agency 
for all its employees employed as Grocery Managers or Clerks in its stores with­
in a radius of 25 miles of Richmond, Virginia,
All employees covered by and classified in this agreement in the 
employ of the Employer within a 25 mile radius of Richmond, Virginia, shall be 
members in good standing of the Union, All vacancies shall be filled by members 
of the Union, or by such persons, selected by the Employer, who will become 
members of the Union within 30 days.
II, HOURS
The maximum unit of hours to constitute a day's work shall be 10 
hours on Monday, Tuesday, Wednesday, Thursday, and Friday, and 12 hours on Sat­
urday, exclusive of 30 minutes per day from Monday to Friday and one hour on Sat­
urday for lunch and/or supper,
$ The maximum unit of hours to constitute a week's work shall be 57 
hours exclusive of lunch and/or supper hours,
C The employer shall have the right to divide the employee's work week 
into as many as six shifts, each of such length as he may determine and shall 
have the right to designate the shifts, schedule of hours, and starting time of 
each employee. The foregoing maximum number of shifts shall not be construod 
as a minimum and the employer shall have the right to designate fewer shifts 
than six, provided that the maximum number of hours on any one day, Monday to 
Friday, inclusive, on any shift shall not exceed 10 hours exclusive of lunch 
time, and/or on Saturday the maximum number of hours shall not exceed 12 hours 
exclusive of lunch and/or supper time, provided that each employee shall have one 
full half day off each week excepting during a week in which there is a holiday 
as hereinafter designated, such half day to be on days other than Friday or Satur­
day.
* Overtime shall be worked when necessary and shall be computed on a 
daily basis in accordance with the shift designated by the employer. Where, in 
order to comply with the weekly maximum number of hours herein provided, the em­
ployer designates a schedule for any one day in the week of loss than the maximum 
number of hours herein provided for that day and requires the employee because 
of emergency or otherwise to work longer than such designated schedule, he shall 
pay overtime for such additional time.
2t The Union agrees that its members shall be at stores ready to do bus­
iness fifteen minutes prior to the time for starting the day's work and that not 
to exceed thirty minutes after closing time Monday to Friday inclusive and one 
hour on Saturday or on the eves of hereinafter specified holidays shall be allow­
ed to its members to clean up.
Every member of the Union employed by the Employer having one year or 
more of service prior to April 1, 1938, shall be entitled to one week's vacation 
with full pay,
Q\ New Years Day, Decoration Day, Independence Day, Labor Day, Thanks­
giving Day and Christmas Day shall be full holidays. All the above mentioned 
holidays falling on Sundays shall be observed on Mondays.
£ The Union agrees that its members shall take quarterly inventories 
without compensation.
III. WAGES
The minimum wage to be paid by the Employer to members of the Union 
who are Grocery Managers shall be $25.00 per week. This minimum shall not be 
used to reduce the wages of any Manager in the Employer's employ at the time this 
agreement is entered into.
3 The minimum wages to be paid by the Employer to Grocery Clerks shall 
be as follows:
1st six months 
six to 24 months 
24 to 36 months 
After 36 months
$18.00 per week 
$21.00 per week 
$23,00 per week 
$25.00 per week
' It is mutually agreed that a minimum of $18.00 per week will apply 
as soon as a clerk is employed on a full time basis but that each new clerk em­
ployed is to be on probation for a period of three (3) months. If during this 
three months period, it is found that this man is not suitable for the business 
his services are to be terminated at the employer's discretion.
J  Extra men with more than one year's experience with the employer 
shall be paid forty-five cents (45$ per hour. Extra men with less than one 
year's experience shall be paid forty cents (40^).
g Overtime shall be paid for at time and one-half rates,
f Wages for superannuated or physically handicapped employees are to 
be fixed by agreement between the Employer and the Union.
3The Employer agrees to furnish all linen for the employees and the 
Union agrees that all its members shall look presentable to the public and to the 
best of their ability work for the interest of the Company, by attempting to 
increase the sales at all times. The Union agrees that its members will teep 
the markets in high class sanitary conditions at all times.
V.
The Employer shall have the right to discharge any employee who is 
a member of the Union for good cause, such as dishonesty, insubordination, in­
competency, intoxication, unbecoming conduct, failure to perform work as re­
quired, etc., provided however that no member of the Union shall be discharged 
or discriminated against because of membership in the Union or Union activities,
$'The Union agrees that neither it nor its members will engage in Union 
activities on the Employer's time or in the Employer's stores, provided, how­
ever, that representatives of the Union shall have free approach to the 
Employer's stores.
I V.
VI.
It is mutually agreed that there shall be no strikes or lockouts 
during the existence of this agreement. The Union agrees that during such 
time it will not order, but will use every effort to prevent, cessation of 
work by any of its members employed by Employer, for any reason, and especially 
for the following reasons:
(a) Union jurisdictional disputes;
(b) Sympathetic strikes.
VII.
To the end that any or all controversies which may arise during the 
life of this agreement shall be settled properly, it is hereby mutually agreed 
between the Employer and the Union that there shall be established within ten 
days after the effective day of this agreement a Grievance Committee consist­
ing of two members to be designated by the Employer and two members to be 
designated by the Union. In the event of a deadlock on any question, these 
four shall choose a fifth and neutral member of the Committee.
VIII.
$ The Grievance Committee shall consider any controversy arising under 
this contract between the Bnployer and the Union, and shall, if possible, adjust 
any controversy without reference to the impartial Chairman, When any such 
controversy cannot be so adjusted the impartial Chairman shall be called in and 
a majority decision of these five shall be final and binding upon the parties 
for the period of this agreement.
The Grievance Committee shall meet within twenty-four hours after 
being notified by either party of that party's desire for its consideration 
of a controversy. If, within five days after notification, the Committee is 
unable to adjust tie controversy, it shall call upon the impartial chairman, 
and a decision shall be reached within 30 days.
4C- During the consideration of any such controversy neither party shall 
change the conditions existing at the time the controversy arose, nor utilize 
any coercive or retaliatory measures to compel the other party to accede to its 
demands.
CjT" The expenses of the impartial Chairman shall be borne by the parties
equally.
IX.
The Union agrees to do all in its power to further the interests of 
the Employer signing this agreement.
X.
No member of the Union shall suffer a reduction in wages by any pro­
vision in this contract.
XI.
This agreement shall continue in effect from December 6th, 1937, un­
til August 31, 1938, and shall continue in effect from year to year after August 
31, 1938, unless either party serves notice, in writing, on or before August 1, 
1938, or on or before August 1, of any year thereafter, of a desire either for 
termination of or for changes in the agreement. In the event either party serves 
such notice in respect of changes in the agreement, it is mutually agreed that 
the Bnployer and the Union shall immediately begin negotiations on the proposed 
changes, and that pending the result of the negotiations, neither party shall 
change the conditions existing under the contract.
IN WITNESS WHEREOF the parties hereto have set their hands and seals 
this ____________ day of ______________, 1937,
FOR THE EMPLOYER FOR THE UNION
SECOND REQUEST
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W A S H IN G T O N
My dear Secretary:
November 4, 1958
Sec’y, Retail Clerks’ Int'l Protective Ass'n /S'7
c/o Central Trades & Labor Council Si?
Labor Temple - 11th and Marshall Sts.
Richmond, Virginia
>c
We have in our files a copy of your agreement with National 
Dollar Store which recently expired.
In order to keep our files of union agreements up to date, I \JUL. 
should be grateful if you could conveniently send us a copy of your / . 
new agreement, if you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the original if you <?-
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
t v
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Enc.
Isador Lubin
Commissioner of Labor Statistics &  //  7 f 1
Name of company or employers' association signing the agreement
-g-&. i dip- • ,
than one emp^fye(If m6fe ^ r, please list on reverse side) 
Number of companies covered by agreement J____________________
Number of union members working under terms of agreement /fco
Number of non-members working under terms of agreement ___ 0_
Branch of trade covered 
Date renewed /  c? — / 0 — 3 ^ ____ Date of expiration & J- 9- ?
Please check here if you wish the agreement returned —  •____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
